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Overview of the Process 

• April 2018: Principal Search Committee (PSC) formed; officers selected. 

• Spring–Summer 2018: Survey results were analyzed, needs and priorities for 

position were assessed; position description was developed and finalized. 

• Early Fall 2018: Recruitment strategy was developed; contacts with potential 

referral sources were initiated. 

• October 2018: Position was posted using a local, regional, and  

national strategy. 

• November 2018–January 2019: Applications were reviewed, interviews con-

ducted; recommendations completed. 

 

The Candidate being Sought 

• Prepared to lead an intentionally Catholic, nationally recognized school that 

proclaims the Truth, Goodness, and Beauty of our Faith. 

• Capable of cultivating the Catholic Culture of the School, as well as it’s Aca-

demic Excellence. 

• Ready to lead the school and its faculty. 

• Equipped to communicate our vision and grow the school.  

 

Position Requirements 

• Must be a practicing Catholic in good standing with the Church 

• Minimum of 5 years classroom experience 

• Master’s degree or equivalent 

• Successful experience in school administration 



Candidate Pool 

• 15+ applicants 

• Diverse pool of applications geographically, by level of experience and skill set  

 

Selection Process 

• Review of Resume/Statement of Philosophy on Catholic Education 

• Preliminary interview by three person sub-committee 

• If recommended by the sub-committee, then a full interview with the  

whole committee. 

• Committee makes final recommendations to Father Smith, who makes  

final decision. 

 

Recommendation of Steve Cunningham 

• Exceptional leader with a proven track record, a truly Catholic vision of educa-

tion, and outstanding communication skills. 

• Successfully led a number of diocesan and independent Catholic Schools. 

• Experienced in growing enrollment (350 to 650); but smart growth. 

• His understanding of Catholic education is very similar to that of the school. 

• “My most important job is making sure the students make it to heaven.” 

• Dr. Ferdinandt, founder of the Catholic School Leadership Institute, said that 

Steve is in the “top 5% of Catholic educators” he has encountered, and they 

“are of the same mind in their educational philosophy.” 




















